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Acknowledgement of country
The Mindarie Regional Council acknowledges the 
Traditional Custodians of the land we are working 
on, the Whadjuk people. We would like to pay 
respect to the Elders of the Noongar nation, past, 
present and future, who have walked and cared 
for the land. We acknowledge and respect their 
continuing culture and the contributions made to 
the life of this region.
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The first half of 2022 saw the introduction 
of sweeping public health restrictions as 
widespread community transmission of 
COVID-19 occurred throughout Western 
Australia, after almost 2 years of no  

community spread of the disease. ”
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I am pleased to present the Annual Report  
to 30 June 2022. 

Between July and December 2021, 3 key  
events have occurred which signalled significant 
changes in the operations and leadership of 
Mindarie Regional Council (MRC).  

Firstly, MRC concluded its contract with BioVision 
for the management of the Resource Recovery 
Facility (RRF) at Neerabup after more than 
a decade of operations diverting waste from 
landfill.  Council determined that this was 
a necessary prerequisite to developing new 
strategic waste management opportunities  
for MRC aligned with the WA Waste Strategy.  

Secondly, MRC welcomed a new Chief Executive 
Officer with the appointment of Scott Cairns 
from 28 September 2021, who quickly began 
pursuing those strategic opportunities for future 
consideration by Council.  Mr Cairns brings a 
wealth of specialist waste and management 
experience in the UK and Western Australia over 
the last 20 years to the role, and we look forward 
to maximising every bit of that experience as  
he leads MRC towards its future.

Finally, following the October 2021 local 
government elections, 6 new councillors joined 
the Council – Cr Christopher May (Joondalup),  
Cr Paul Miles (Wanneroo), Cr Lisa Thornton,  
Cr Chris Hatton and Cr Elizabeth Re (Stirling)  
and Cr Liam Gobbert (Perth).   

The first half of 2022 saw the introduction of 
sweeping public health restrictions as widespread 
community transmission of COVID-19 occurred 
throughout Western Australia, after almost  
2 years of no community spread of the disease.  
This brought with it new challenges and disruptions 
to the workplace of the MRC, its member 
councils, our communities and society in general.  

Despite these interruptions, the CEO, management 
and staff of MRC have worked tirelessly throughout 
the last financial year to navigate the impacts 

of the significant change in operational capacity 
of the RRF, whilst maintaining core services. 
The landfill site continues to be managed to 
exceptionally high standards of regulatory 
compliance, best practice and with excellent 
results for workplace health and safety. 

Revenue diversification from the private sector 
delivering commercial and industrial waste  
to our landfill has begun to pay dividends.  
The “tip shop” continues to be a community 
favourite, among the services available at 
Tamala Park, empowering people with disabilities 
into employment under the continuing leadership 
of Workpower Inc.

On behalf of Council, I acknowledge and sincerely 
thank the CEO, management and staff for their 
passion, skills and commitment to producing 
valuable outcomes for all member councils, 
despite the ongoing impacts of the global 
pandemic, and continuing the important work  
of planning for the future.

On behalf of Council, I would like to take this 
opportunity to acknowledge and thank  
outgoing Councillors Russell Fishwick (Joondalup),  
Cr Stephanie Proud and Cr Joseph Ferrante 
(Stirling), Cr Dorothy Newton (Wanneroo) and 
Cr Rebecca Gordon (Perth) for their invaluable 
contributions over the years to the good 
governance of MRC. We wish them every  
success in their future endeavours.

Last, but not least, my personal thanks to my 
colleagues on Council for their support of me  
as Chairperson, and for their dedication to 
ensuring that MRC continues to deliver high 
quality, reliable waste management services  
to our combined community of more than 
700,000 West Australians.

Cr Karen Vernon BA(Hons) LLB GAICD
Mayor, Town of Victoria Park 
Chairperson

Chairperson’s 
Foreword 
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The Mindarie Regional Council (MRC) was 
constituted as a regional council in 1988.  
The MRC is an incorporated body established 
under the Western Australian Local Government 
Act 1995. The MRC’s operations are governed  
by its Council under an Establishment  
Agreement section 3.64 of the Act.

The MRC is one of the State’s largest waste 
management authorities. 

In 1981 the Cities of Perth, Stirling and Wanneroo 
purchased land in Perth’s northern corridor that 
included a parcel of land deemed suitable for a 
landfill. The MRC’s primary role is  
to manage and dispose of waste delivered to  
it by its member councils. These currently being:  
the City of Joondalup, Perth, Stirling, Vincent and 
Wanneroo and the Towns of Cambridge  
and Victoria Park.

Mindarie Regional Council Councillors
Attendance at Council Meetings

The following table details the type and number of meetings held during 2021/22 and the  
attendance record of each Council Member.

Elected Members Ordinary Council Special Council

No. of Meetings held 7 2

Cr Vernon 7 2

Cr Cvitan 7 2

Cr Shannon 7 2

Cr Jacob 7 2

Cr Sargent 6 2

Cr Castle (appointed Jul 21) 7 2

Cr Thornton (appointed Aug 21) 7 1

Cr May (appointed Oct 21) 5 -

Cr Gobbert (appointed Oct 21) 4 -

Cr Hatton (appointed Oct 21) 5 -

Cr Re (appointed Oct 21) 5 -

Cr Miles (appointed Oct 21) 5 -

Cr Fishwick (finished Oct 2021) 2 2

Cr Ferrante (finished Oct 21) - 2

Cr Gordon (finished Oct 2021) 2 2

Cr Newton (finished Oct 2021 2 2

Cr Proud (finished Oct 2021) 2 2

Cr Thornton (alternate Jul 21) - 1
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The Council recognises the importance of being transparent and accountable.  
All Council meetings are open to the public, except when sensitive confidential 
matters are being considered. 

Recommendations are submitted by the Administration to the Council at its ordinary or special Council 
meetings and agendas and minutes for these meetings are published on the MRC’s website and are 
available for review. A link to Council meetings and agendas is available on the MRC’s website.

Council Decisions

Committees and working groups
Section 5.8 of the LG Act enables councils to 
form committees to assist with its functions. 
Committee members can include Council 
Members, employees and members of the public 
in a variety of combinations. Committees can 
operate with Council-delegated decision-making 
powers or solely on an advisory basis. Committees 
and working groups are established as required 
to consider and provide advice to the Council  
on a number of issues. 

The terms of reference and membership of 
each committee is determined by the Council. 
Where the terms of reference for the committee 
or working group provide for membership by 
community members, nominations are sought 
through an open expression of interest process. 

All expressions of interest are reviewed by 
the council administration and a report is 
prepared for the Council for appointment of the 
recommended nominees. Members of advisory 
committees are drawn from both Council and  
the community. 

This gives the community a significant 
opportunity to provide input into the Council’s 
decision-making meeting process. Short-term 
advisory committees (sometimes called ‘working 
groups’ or ‘ad hoc groups’) are a group of experts 
working together for a particular purpose and are 
disbanded when that purpose is achieved. 

The decisions or recommendations of committees 
and working groups have no legal standing unless 
they are adopted by the Council at a formal 
meeting. The Council is not bound to accept a 
recommendation of an advisory committee.

The Council currently has two committees and 
one advisory group that requires Councillor 
membership as follows:  

•  Audit and Risk Committee 

•  �Chief Executive Officer’s Recruitment and 
Performance Review Committee 

•  �Municipal Waste Advisory Council (established 
as part of the MRC’s commitment to the 
Western Australia Local Government 
Association membership).    

Committee Member Purpose

Audit and Risk Committee Cr Vernon, Cr Cvitan,  
Cr Miles and Cr Re 
Cr Proud (finished Oct 21) 
Cr Boothman (finished Jul 21)

To support the Council in fulfilling its governance 
and oversight responsibilities in relation to 
financial reporting, internal control structure, risk 
management, internal and external audit functions 
and ethical accountability

Chief Executive Officer’s 
Recruitment and 
Performance Review 
Committee (CEO R&PRC)

Cr Vernon, Cr Cvitan,  
Cr Hatton and Cr Jacob

To review annually the performance of the CEO 
against pre-set performance measures and the 
setting of new measures for the next year. The 
extension of the CEO contract and or the process of 
recruitment.
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Attendance at  
committee meetings
The following table details the type and number 
of meetings held during 2021/22, and the 
attendance of each Council Member.

Elected 
Members

Audit  
Committee 

CEO 
R&PRC MWAC

No. Meetings 4 3 6

Cr Vernon 3 3 4

Cr Cvitan 3 3 –

Cr Miles 3 – –

Cr Re 3 – –

Cr Hatton – 3 –

Cr Jacob – 1 –

Cr Sargent – 3 –

Cr Proud 1 – –

Cr Boothman 1 – –

Councillor member’s  
remunerations
The Salaries and Allowances Tribunal determines 
remuneration for Council members under the 
Salaries and Allowances Act 1975 (SAA). On  
11 April 2022, the tribunal determined the rates 
applicable for 2022/23. The MRC is classified  
as a Band 3 local government for the purposes  
of the SAA. 

The Council has adopted a Council Members’ 
Fees, Allowances, Reimbursements and Benefits 
Policy that sets out the payments available  
to Council members as follows:

Fee ($)
LG Allowance 

($)
Allowance ($)
(Technology)

Chairperson 16,235 20,565 1,025

Deputy 
Chairperson 10,824 2,015 1,025

Councillor 10,824 – 1,025

Deputy 
Councillor Nil – –

Expenses 
Other

Child Care and Travel Costs will be 
reimbursed in accordance with Reg. 
31 and 32 of the Local Government 
(Administration) Regulations 1996

8
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MRC Councillor Details
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Cr Karen Vernon  
(Chairperson)
Town of Victoria Park

Councillor Karen Vernon was 
elected as a councillor for the 
Town of Victoria Park in 2017, 
and elected Mayor in 2019, 

adding public sector governance to existing 
professional skills, and expanding the passion for 
a good cause into a wider framework. A Senior 
Barrister with more than 25 years’ experience 
working in the legal profession, including as a 
law firm partner and government prosecutor 
before specialising as a barrister since 2005. 
Extensive corporate governance experience with 
more than 10 years as a Company Director and 
Board Member in the private and not for profit 
sectors. Skilled in policy, strategic planning and 
risk management. Graduate of the Australian 
Institute of Company Directors, and Fellow of the 
Governance Institute of Australia.

Cr Paul Miles
City of Wanneroo

Councillor Paul Miles was 
first elected to the Council in 
2007. Then in 2008, Paul was 
elected as a State Member of 
Parliament for the electorate of 

Wanneroo. In 2016, Paul was appointed Minister 
for Local Government; Communities; Youth; 
Seniors; Volunteering and Cemeteries. Following 
his time as Wanneroo MLA and Minister for 
Western Australia, Paul was re-elected to Council 
in October 2017.

Cr Frank Cvitan
City of Wanneroo

Councillor Frank Cvitan was 
elected to the City of Wanneroo 
Council in 1999 and remained 
a Councillor until 2009. After 
a gap of 2 years, he was re-

elected in 2011. A resident of the City for more 
than 5 decades, Cr Cvitan is committed to 
ensuring that development across the City is 
underpinned by proper and orderly planning. 
East Wanneroo is of particular interest in this 
regard, where he has been working to ensure the 
sustainability of the area’s wetlands (alongside 
development planning), since 2005.

Cr Christopher May
City of Joondalup

Councillor Christopher May  
was elected as councillor for the 
City of Joondalup in 2021.  
Chris has a proven track record 

backing his community - delivering real, positive 
outcomes locally. A finance professional, he identifies 
and eliminates wasteful expenditure. A lifetime 
local who serves on school boards in Kallaroo and 
Craigie, volunteers in Yellagonga Regional Park 
and employed in commercial banking.

Cr Albert Jacob JP 
(Deputy Chair)
City of Joondalup

Councillor Albert Jacob was 
elected as Mayor for the City  
of Joondalup in 2017 having 
previously served the City of 

Joondalup for 3 years in the North Central Ward.  
He was the member for the Western Australian 
Legislative Assembly seat of Ocean Reef from 
2008 to 2017, and the Minister for the Environment 
and Heritage in Colin Barnett’s government

Cr Liam Gobbert
City of Perth

Councillor Liam Gobbert was 
elected for the City of Perth in 
2020, he has over 10 years local 
government experience. He 

was a councillor for the City of Joondalup for 8 
years including a year as deputy mayor. A project 
support officer at the Public Transport Authority, a 
Justice of the Peace, and a qualified town planner.

Cr Alex Castle
City of Vincent

Councillor Alex Castle was 
elected as Councillor for City  
of Vincent in 2017. Alex is a 
small-business owner and 

long-term resident of Mt Hawthorn and has been 
actively involved in the Mt Hawthorn Primary 
School P&C and Board for many years, where  
her 2 daughters have attended. She was also  
on the committee of the Mt Hawthorn Hub for  
3 years and is keen to continue to support 
Vincent’s unique town centres, public open 
spaces and wonderful lifestyle.
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Cr Keri Shannon
Town of Cambridge

Councillor Keri Shannon was 
elected as Mayor for the Town 
of Cambridge in 2015. She has 
lived in the Town of Cambridge 

for 16 years. Keri brings both public and private 
sector experience to the Council having worked 
as a lawyer for over 20 years, firstly in litigation 
and, for the past 10 years, as a legal counsel 
for mining and other service companies. She 
has a commerce degree majoring in Finance 
and Accounting, and a company secretary 
qualification with the Institute of Governance 
Australia. She is a graduate member of the 
Australian Institute of Company Directors and 
has served on the ethics committee at Sir Charles 
Gairdner Hospital and as a volunteer for St 
Vincent de Paul and community legal centres. 
Mayor Shannon believes that Local Government 
serves a unique role in residents’ lives and wants 
to ensure that the amenity and liveability of the 
Town’s suburbs is enhanced

Cr Joe Ferrante
City of Stirling

Councillor Joe Ferrante was 
elected as councillor for the  
city of Stirling in 2011, he has 
lived in the City of Stirling for 

over 50 years, growing up in Tuart Hill and its 
surrounding suburbs. Over the last 14 years,  
Cr Ferrante and his family have been residents 
of Mount Lawley and Menora.  Cr Ferrante works 
with a global logistics provider as a national sales 
executive managing international companies. 
Cr Ferrante has particular interests in community 
safety, heritage protection and preservation  
of green open spaces.

Cr Elizabeth Re
City of Stirling

Councillor Elizabeth Re was 
elected as councillor for 
the City of Stirling in 2005. 
Elizabeth was born in Mount 

Lawley and has loved living in Woodlands for 
most of her life. Elizabeth has worked for over 
30 years for state and local governments in 
sustainability, environmental and public health. 
She was given the honour of being made Fellow 
of Environmental Health Australia for her services 
in the field of environmental public health and 
promotion of women in the workforce.

Cr Chris Hatton
City of Stirling

Councillor Chris Hatton was 
elected as councillor for the  
City of Stirling in 2019, Chris  
and his family have lived in 

Stirling for over 30 years, in the Hamersley Ward. 
He has a strong belief in keeping suburbs safe, 
vibrant and family friendly. Chris is a local school 
teacher and a Board Member of Balcatta Senior 
High School. He is also a former State Member  
of Parliament and a former Board Member of  
the Constable Care Child Safety Foundation.

Chris believes in working for community and 
ensuring that Council spends wisely on essential 
services and infrastructure. 

Cr Lisa Thornton
City of Stirling

Councillor Lisa Thornton was 
elected as councillor for the 
City of Stirling in 2019, Lisa was 
born in Mount Lawley, with her 

family making Western Australia home for eight 
generations - first arriving on the ship Marquis of 
Anglesea. A long-term Stirling resident working 
as a Science educator, Lisa is an active member 
of the community. Through working in the fields 
of genetics and the minerals and resources sector 
has seen Lisa engaged in industry and academia.
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Local residents at  
Tamala Park



2022 has proved to be a very busy and 
challenging year for the MRC but also one  
that, as it nears its end, has the potential  
to provide opportunity for the future. 

In my first year as CEO, I have been fortunate to 
inherit a team that delivered outstanding service 
to the community and managed our business 
operations with composure. With the reopening 
of Western Australia to the world, and the 
introduction of COVID-19 as a norm in our society, 
the organisation pivoted to new ways of working 
for a large part of the year, both operationally 
and administratively. I am grateful to staff for 
their openness to change and dedication to the 
cause, both of which have ensured 100% service 
delivery during these challenging times. Well done.

The Tamala Park Waste Management Facility 
delivers industry-leading community recycling 
and landfill facilities for member councils, 
residents and businesses. These operations are 
recognised across the State for their exemplary 
standards and their scale. As an essential service 
provider to a community that covers over a third 
of the population of the Perth Metropolitan Area, 
approximately three quarters of a million people, 
arguably Tamala Park can be described as an 
essential cog in Western Australia’s machine. 

Throughout the year, the MRC and its member 
councils have collaborated closely to assess what 
higher order waste management opportunities 
exist in the current marketplace. Western 
Australia’s Waste Avoidance and Resource 
Recovery Strategy 2030 sets the direction for 
local governments to follow in this regard.

Providing options for the recycling of organic 
materials and accessing Waste to Energy for  
the treatment of residual waste have been 
identified as necessary by member councils in 
their attempts to meet their WARR Strategy 
targets and community expectations; we are 
working hard with them to provide a choice on 
both of these fronts. 

An Expression of Interest on the future use of the 
MRC’s Resource Recovery Facility in Neerabup 
has been undertaken, and a tender for the 
recovery of residual waste materials in preference 
to landfill is currently ongoing. A successful 
outcome in both could improve the region’s 
resource recovery performance markedly.

Looking further into the future, the MRC has 
begun discussions over what the region’s resource 
recovery priorities are for the longer term. A 
review process has commenced to identify what 
strategic waste management issues are key and 
how best the MRC can provide solutions for these.

The dearth of contemporary resource recovery 
options available in our region has and continues 
to inhibit the MRC and its member councils’ 
progress in providing more positive environmental 
outcomes for waste materials and meeting the 
State’s WARR Strategy targets. The development 
of new processing infrastructure in the Mindarie 
Regional District could remedy this and would 
also result in an overall reduction in transport 
emissions and costs for the longer term; both 
positive outcomes.

CEO  
Report
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The fact that all major resource recovery projects 
under development and/or construction in the 
Perth Metropolitan Area are sited south of the 
Swan River indicates that strategic collaboration 
and commitment by member councils is likely 
to be required to make a change. The Mindarie 
Regional District’s current scale and future 
growth plans hint at the potential that exists for 
the MRC and its members in the longer term to 
effect that change.

At the beginning of the year, the MRC joined 
the Green Deal Alliance, a group that includes 
four of Western Australia’s regional councils and 
representatives from state government agencies.

This coalition of like-minded partners is working 
hard to fast track recycled organic product 
specifications and encourage a market for 
products manufactured from the contents of 
the wider community’s FOGO bins of the future. 
If successful, this alliance has the potential to 
make a real difference in the sector and could 
encourage the development of new organic 
processing facilities in our respective regions. 

Over the past 12 months, the MRC has worked 
hard for its member councils. By maintaining 
the excellent services the MRC already delivers, 
advocating effectively as a regional council for 
the benefit of our members, and working hard to 
identify and provide options both now and in to 
the future, I am convinced that the MRC also has 
the potential to deliver for the longer term and 
provide value for many years to come. 

The year in front of us is once again shaping up 
to be busy and challenging. We welcome the 
challenge. 

Scott Cairns 
Chief Executive Officer

13
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Payments to Employees:
Regulation 19B of the Local Government 
(Administration) Regulations 1996 requires the 
MRC to include the following information in the 
Annual Report: 

•  �number of employees entitled to an annual 
salary of $130,000 or more

•  �number of those employees with an annual 
salary entitlement that falls within each band 
of $10,000 over $130,000 

To remove confusion associated with the 
treatment of benefits other than cash salary, we 
have adopted a total employee cost approach 
to remuneration. This packages all remuneration 
into one total number. This is considered a more 
transparent, open approach to payment, and 
exceeds the requirement of the Regulations.

The table below, which shows the salary bands, 
is based on the remuneration each employee 
actually received over the reporting period, 
whether employed for a full year or not, and 
includes:

•  �annual cash component

•  �statutory 10% superannuation, plus Council 
matching contributions to additional 
superannuation, where applicable

•  �salary sacrifice 

•  �allowance for motor vehicle or cash value 
equivalent (managers/CEO) 

•  �overtime payments 

•  �cash-out of leave (either on request or 
termination) 

•  �higher duties 

•  �termination payments

14

Salary Band ($) No. of Employees

130,000 139,999 1

140,000 149,999 1

150,000 159,999 2

160,000 169,999 1

170,000 179,999 1
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Employee Performance 
Employee performance appraisals are conducted 
on an annual basis, as required by the Local 
Government Act 1995. 

The process aims to: 

•  �assess an employee’s performance as it relates 
to his/her substantive position;

•  �strengthen constructive communication 
between management and employees;

•  �monitor changes in individual responsibilities;

•  �determine annual training and development 
requirements;

•  �review previous commitments agreed in 
previous reviews;

•  �set individual specific goals and targets for the 
forthcoming year;

•  �provide constructive impersonal feedback on 
relevant job performance and objective 
outcomes; and

•  �provide input to the employee classification 
review and to reward any exceptional 
performance.

Learning and Development 
The MRC’s Training Program provides employees 
with access to development opportunities that 
meet the needs of the individual and build 
greater capability within the organisation. 
Development opportunities for eligible employees 
include but are not limited to:

•  �Individual Learning and Development Plans; 

•  �A Study Assistance Program; 

•  �A Leadership Program; and

•  �Workshops and conferences to upskill, extend 
knowledge and keep abreast of changes in 
their related field.

Health and 
Wellbeing Programs 
The MRC offers programs which contribute to 
employee health and wellbeing. 

These include but are not limited to: 

•  �An Employee Assistance Program; 

•  �Flu vaccinations; 

•  �Skin cancer screening; and

•  ��Wellbeing education and assistance programs.

Employee Awards and  
Recognition 
The MRC acknowledges its employees through a 
range of award programs which recognise 
outstanding and consistent achievement, 
innovation, safety initiatives, service milestones 
and demonstration of the MRC’s values.

15
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Disability Access and Inclusion 
Plan 2022
The MRC has reviewed and further developed 
the Disability Access and Inclusion Plan (DAIP) 
during the financial year 2022. It is a dynamic 
document that commits to achieving seven 
desired outcomes:

•  �People with disability have the same opportunities 
as other people to access the services of, and 
any events organised by, the MRC

•  �People with disability have the same 
opportunities as other people to access the 
buildings and other facilities of the MRC

•  �People with disability receive information from 
the MRC in a format that will enable them 
to access the information as readily as other 
people are able to access it

•  �People with disability receive the same level 
and quality of service from the staff and 
contractors of the MRC as other people  
receive from the MRC

•  �People with disability have the same 
opportunities as other people to make 
complaints to the MRC

•  �People with disability have the same 
opportunities to participate in any public 
consultation by the MRC

•  �People with disability have the same 
opportunities as other people to obtain and 
maintain employment by the MRC

The MRC’s first DAIP plan was implemented in 
2006 to address barriers for people with disability 
as per our statutory requirements under the 
Disability Services Act (1993). Since the adoption 
of the initial DAIP, the MRC has implemented 
several initiatives and made progress towards 
better access. 

16



Mindarie Regional Council Annual Report 2022

 Items progressed since 2020 under the DAIP

•  Installation of a disabled toilet at the ReUse Shop.

•  Installation of a level crossing.

•  Installation of automatic doors at the ReUse Shop.

•  Disabled toilet installed at education centre.

•  �New signage for the Tamala Park site, providing for larger lettering and picture icons to assist 
the visually impaired, and overall improved communication.

•  �Introduction of video messaging and tutorial workshops to assist those people who cannot 
leave their homes, and also provides opportunities to engage with those with sight or hearing 
impairments.

•  �Review of the MRC website and social media platforms to improve our community engagement.

•  �Entered into a significant contract with Workpower to run the recycling area and reuse shop at 
Tamala Park Waste Facility Site. This contract created employment opportunities for people with 
a disability. The induction form for Workpower assisted employees was modified to better suit 
their needs, i.e. picture based.  Several safety videos have also been produced.

•  �Implemented an online training and awareness program, developed by the SBS multicultural 
broadcaster. The courses are designed to give all employees core skills and knowledge around 
inclusion in general, and specifically around other diversity dimensions:

    –  Aboriginal and Torres Strait Islander
    –  Cultures
    –  LGBTIQ+
    –  Gender equity 
    –  Disability 
    –  Age 
    –  Appropriate workplace behaviour

17
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Record Keeping
The MRC continued with improvements to its 
record keeping system within the year. Record 
keeping training and a data cleanse project have 
both been conducted in the year to ensure 
compliance with the State Records Act 2000.

All staff undergo record keeping training when 
they join the MRC and subsequently attend 
refresher courses periodically. The training helps 
the employees understand their record 
management responsibilities both from an 
organisational and legislative point of view. 
Elected members also receive an annual 
reminder as to their records management 
compliance obligations.

The MRC’s record keeping practices are governed 
by its Record Keeping Plan which is approved by 
the State Records Office of Western Australia in 
accordance with the State Records Act 2000. 

The plan is the primary means of compliance 
with current legislation in Western Australia  
and of best practice record keeping processes  
at the MRC

Performance indicators 2021/ 
2022

2020/ 
2021

Number of new files created 379 477

Number of documents 
registered

10791 12,778

Number of Freedom of 
Information applications 
received

– –

Response time for Freedom 
of Information applications 
(average number of days)

– –

1818



Mindarie Regional Council Annual Report 2022

Organisational chart
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Financial year 2022
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Tonnes processed by destination	

tonnes

  Landfill member councils 156,976

  RRF 17,965

  Landfill residues 15,938

  Landfill casuals 32,252

Total Tonnes 223,131

Tonnes by source

tonnes

  Members’ waste 174,941

  Residues 15,938

  Casuals 32,252

Total Tonnes 223,131
		

Revenue by source	

$m

  Members’ waste 32.0

  Non-members 5.6

  Other revenue 5.7

Total revenue 43.3

  Other revenue by source	

$m

  Gas generation 0.60

  Re-imbursements/grants 4.22

  Interest earnings 0.15

  Other revenue 0.66

Total other revenue 5.63

total 
223,131 
tonnes

total 
223,131 
tonnes

$43.3m 
total 

revenue

$5.63m 
other 

revenue
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Expenses by class	

$m

  RRF 20.69

  DWER Landfill Levy 13.04

  Employee costs 4.16

  Materials & contracts 3.61

  Amortisation 4.83

   Other expenses 9.74

Total expenses 56.07

Diversion from landfill

4,789
mattresses

1,721
tonnes of  
metal

952
tonnes of  
greens

555
tonnes of  
paper/ 
cardboard

17
tonnes  
of glass

3
tonnes  
of fluros

23
tonnes of 
polystyrene

143
tonnes  
of paint

166
tonnes of 
e-waste

118
tonnes  
of tyres 

112
tonnes of 
batteries

$56.07m 
total 

expenses
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Performance Against Targets 2021/22
Performance targets were assigned to each of the key performance indicators and are reported here.
Their status for the year 2021/22 is shown as:	

Indicator Performance History Target Status

Objective 1: Long Term Viability

1.1 Good Corporate 
Governance

The MRC’s corporate track record has been 
good to date, with only minor non-
compliances recorded against the Annual 
Compliance Report submitted to the WA 
Department of Local Government

100% compliance as recorded in 
the Annual Compliance Report

  

1.2 Responsible use  
of Resources

The needs of a diverse group of stakeholders 
have seen the MRC not always engaging in 
activities directly aligned with its objectives, 
resulting in organisational creep. This has 
improved with a concentration on core 
business as it relates to our Strategic Direction.

Resources will be deployed in  
line with the objectives of the 
Strategic Community Plan

1.3 Maintaining a 
sound financial 
footing with a 
commercial focus

The MRC has historically generated surpluses 
from its operations, but with increased costs 
of processing, has rationalised its operations 
and services, to provide market competitive 
services to stakeholders.

Performance in line with the 
Financial Plan, maintaining a debt 
ratio at or below 65% and Liquidity 
Ratio above 1.1 in the long term.

Objective 2: Effective Management

2.1 Industry leading 
waste 
management  
and practices

The MRC has long been seen as a market 
leader with highly regarded facilities  
and waste management practices. Both 
international and domestic delegates  
and waste professionals visit the MRC on  
a regular basis with a view to improving  
their knowledge and practices.

Maintaining the MRC’s position  
as a market leader through peer 
review and by continued visits  
by private and government 
delegations, and recognition of 
excellence by external parties.

2.2 Improving 
resource recovery 
and waste 
diversion

Regional waste data has been used to 
establish a baseline for resource recovery 
and waste diversion for the region. This will 
be used in conjunction with waste audit  
data to measure progress and assist in 
identifying new initiatives.

Improved waste avoidance, 
resource recovery and 
environmental protection, 
including the diversion of waste 
disposed to landfill, in line with the 
State Waste Strategy 2030.

2.3 Reliable systems 
and processes

The MRC has a strong history of providing 
and maintaining reliable systems and 
processes, as evidenced by compliance with 
legislative obligations.

Maintaining a high level  
of system reliability, as evidenced 
by IT uptime of greater than 99% 
and no material systems failures.

Objective 3: Sustainable Waste Management

3.1 Engaging with 
new opportunites 
to achieve an 
optimal mix of 
waste solutions

The MRC’s strategic direction is focussed on 
providing a number of solutions to address 
the variable waste streams from the region.

Pursuing new waste management 
opportunities at each level of the 
waste hierarchy in preference  
over landfill.

3.2 Evaluating and 
implementing  
initiatives

Over the years, new waste management 
initiatives have been regularly presented to 
Council in response to contemporary waste 
management practices and changes in 
legislation and state government targets.

Present four new initiatives per 
annum for consideration by the 
Strategic Working Group.

3.3 Being an effective 
advocate for 
improved waste 
outcomes

The MRC is taking a proactive role in setting 
strategic waste management direction for 
the region.

Continue to influence member 
councils to act in line with the 
State Waste Strategy and the 
MRC’s strategic direction.
Continue to influence and support 
the state government to adopt 
more progressive waste practices 
and provide stategic leadership.

Mindarie Regional Council Annual Report 2022

   Achieved        Partially achieved        Under separate review
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Strategic Actions Status Comments

Objective 1: Long Term Viability

1.1   Managem review and improve existing systems for the governance of the council.

1.1.1 Develop Council Policies requiring the discretion of the Council

1.1.2 Review the relevance of the delegations from the Council and report 
findings to Council

1.1.3 Ensure registers and records required by legislation are kept and 
maintained in compliance with the State Records Act

1.1.4 Provide a report to the Audit Committee/Council on the effectiveness of 
the systems in place in regard to risk management, internal control and 
legislative compliance, in compliance with the requirements of the Local 
Government Act.

1.1.5 Maintain a robust system of internal controls

1.1.6 Maintain a monthly and annual financial reporting system that provides 
useful information to stakeholders.

1.2   �Improve collaboration between participating councils as primary Stateholders on matters associated  
with waste management.

1.2.1 Continue with the Strategic Working Group and encourage attendance 
by all member council directors/executives.

1.2.2 Meet with the Chief Executive Officers of the member councils at least 
every six months

1.2.3 Assist the Waste Education Strategy Steering Group members in raising 
their profile at Council level Under separate review

1.2.4 Liaise with member councils regarding direction of waste to processing 
facilities

1.2.5 Ongoing communications with member councils to deal with issues and 
unforeseen events 

1.2.6 Provide ongoing induction and site training for employees of the 
member councils

1.2.7 Facilitate an online user group communication tool to enhance 
information dissemination to relevant officers of the member councils

1.3   Manage and procure suitable assets to achieve an optimal mix of waste management solutions.

1.3.1 Procure land to accommodate future waste processing facilities Under separate review

1.3.2 Manage land sites owned or leased by the MRC

1.3.3 Manage landfill infrastructure to support the MRC’s operations

1.3.4 Procure new sorting facility Under separate review

1.3.5 Manage and maintain buildings owned by the MRC

1.3.6 Acquire and manage heavy plant and vehicles owned by the MRC

1.3.7 Acquire and maintain information systems

1.3.8 Prepare business cases to underpin the acquisition of major 
infrastructure projects

1.3.9 Develop integrated waste transport plan Under separate review

1.3.10 Procure Energy from Waste processing capacity

1.3.11 Procure materials recovery facility processing capacity Under separate review

Corporate Business Plan
Performance Against Targets 2021/22

Performance targets were assigned to each of the strategic actions and are reported here. 	

Their status for the year 2021/22 is shown as:

   Achieved        Partially achieved        Under separate review
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Strategic Actions Status Comments

1.4 Maintain a liquidity and debt profile appropriate for an infrastructure based waste operation.

1.4.1 Manage debt profile through the use of external borrowings and cash 
raised through the gate fee

1.4.2 Manage the organisation's liquidity through appropriate cash flow 
forecasting and budgeting

1.5 Ensure the council is commercially relevant to the regional market.

1.5.1 Maintain strong networks with major commercial customers

1.5.2 Survey our commercial customers to ensure we are providing a full 
range of services and meeting their expectations

1.5.3 Provide services in line with market/industry trends to maintain/
improve the MRC's market share

1.5.4 Manage the costs of the landfill operations in line with other 
benchmark landfill sites

1.5.5 Astutely manage the RRF contract

1.5.6 Pursue opportunities which may present savings to the organisation 
(i.e. CFI credits, alternative revenue streams)

Mindarie Regional Council Annual Report 2022
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Strategic Actions Status Comments

Objective 2: Effective Management

2.1  Operate waste management activities effectively.

2.1.1 Manage the environmental issues associated with operating a landfill site

2.1.2 Comply with the DWER license conditions for sites owned and managed 
by the MRC, as well as guidelines for landfill sites

2.1.3 Comply with OSH legislative requirements

2.1.4 Continually review and improve Standard Operating Procedures /  
Job Safety Analysis

2.1.5 Comply with Tamala Park site lease conditions Ongoing consideration 
of environmental risk 
insurance and 
assessment of pull  
back of the Catalina 
development  
buffer zone

2.2  Continually assess and utilise appropriate best practice waste management solutuons.

2.2.1 Keep current with new developments in applied waste management, 
through networking with peer groups and attending conferences

2.2.2 Annual review of current operations with a view to continuously improving 
the MRC's waste management practices

2.3  Make ongoing reviews of waste streams to ensure optimal recovery/diversion is achieved.

2.3.1 Maintain accurate records of the nature and composition of waste 
streams being processed

2.3.2 Educate member councils and community as to how best to manage 
their problematic waste streams

2.3.3 Pursue alternative treatment options for the Resource Recovery Facility 
residue, to improve waste recovery/diversion and reduce processing costs

2.3.4 Education team to continue to pursue an education campaign focussed 
on achieving improved long term waste recovery/diversion performance 
and better uses for materials recovered

2.4   Adhere to policy and procedures with regards to processes.

2.4.1 Provide appropriate employee training to ensure awareness and 
importance of complying with the policies and procedures of the Council

2.4.2 Review policies and procedures on an annual basis and report findings to 
the management group (procedures) and Council (policies)

2.5   Evaluate the effectiveness of systems and procedures in light of changing business requirements.

2.5.1 Ensure that the systems are fit for purpose and flexible enough to deal 
with change Under separate review

2.5.2 Assess current systems in the light of changes in legislation and new 
processes

Corporate Business Plan
Performance Against Targets 2021/22

Performance targets were assigned to each of the strategic actions and are reported here. 	

Their status for the year 2021/22 is shown as:

   Achieved        Partially achieved        Under separate review
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Strategic Actions Status Comments

Objective 3: Sustainable Waste Management

3.1   �Identify and adopt improved approaches to waste minimisation, resource recovery and the associated 
community engagement.

3.1.1 Assist member councils in finalising a new Establishment Agreement Under separate review

3.1.2 Ensure that a new Establishment Agreement provides the MRC with 
flexibility to avail itself of commercial and partnership opportunites, 
including recycling and bulk verge collections

Under separate review

3.1.3 Keep up with trends in the waste industry by networking and attending 
relevant courses and conferences

3.1.4 Explore options with waste industry and member councils to improve/
expand services

3.1.5 Actively pursue new business opportunities through partnerships with other 
organisations

3.2   Develop an integrated regional plan for waste management.

3.2.1 Work with the Strategic Working Group to develop an integrated regional 
plan

3.2.2 Engage with stakeholder groups to determine their needs and industry 
trends

3.2.3 Ensure that the integrated regional plan contains a marketing and 
communication strategy focused on achieving improved long term  
waste diversion performance as per the plan

3.3   �Identify opportunities for the MRC to participate in the operation of additional waste management ventures 
based on proven technologies.

3.3.1 Develop relationships with relevant commercial operators with a view  
to identifying possible joint ventures

3.3.2 Collaborate with peer organisations with like facilities to benefit from each 
other's intellectual property or identify opportunities for shared projects

3.4  �Partner with organisations in order to advocate for new and innovative approaches to waste minimisation 
and resource recovery.

3.4.1 Actively participate as a member of the Municipal Waste Advisory Council 
(MWAC)

3.4.2 Develop further our working relationship with the Waste Authority and the 
Department of Water, Environment Regulation (DWER) 

3.4.3 Participate as an active member of professional and operational industry 
groups/associations

3.4.4 Engage with councils to improve waste recovery/diversion targets through 
sorting at source and varied collection strategies

3.5  �Provide and contribute to community and industry leadership, through a strong focus on environmental, 
economic, social and governance principles and practices.

3.5.1 Participate in community groups/forums that are relevant to the MRC's 
operations

3.5.2 Develop new opportunites to educate the community about the waste 
hierarchy and the impact they can have on improving waste outcomes

3.5.3 Provide leadership on improving waste recovery/diversion through 
participation in relevant forums, committees and public consultation groups

3.5.4 Evaluate projects and initiatives against the MRC's Vision and Mission 
imperatives

Mindarie Regional Council Annual Report 2022
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The Year at a Glance
The landfill opened in 1991, and since accepting its first load  
of waste, it has received nearly 8 million tonnes of broadly  
what is termed Municipal Solid Waste (MSW). 

This is the everyday type of waste generated 

by households and small commercial 

establishments. During the financial year 

2021/2022, there were 220,475 tonnes 

(155,648 tonnes during 2020/2021) of waste 

landfilled at Tamala Park. Progress with 

filling the last remaining stage of the landfill, 

referred to as Stage 2, Phase 3 continues, with 

the expected completion date of the landfill 

remaining late 2028. However, this anticipated 

closure date remains dependent upon the 

volume of waste we receive in the coming 

years. The MRC is working on an end-of-life 

landfill plan for Stage 2, Phase 3 cell, to ensure 

sensitive issues such as odour, leachate, wind-

blown litter and dust are considered together 

with the rehabilitation of the land. 

As Member Councils evaluate their waste 

disposal options and look to pivot towards 

higher order waste processing alternatives 

other than landfill, the total volume of 

waste delivered to Tamala Park this year has 

increased. It is anticipated that this increase 

will be temporary in nature, as alternative 

methods of disposal are pursued. Onsite 

landfilling activities have now transitioned to 

the eastern portion and are no longer visible 

from Marmion Avenue. This should result in 

a reduced visual and audible impact on the 

surrounding environment. 

Notwithstanding the trend of reduced tonnes 

to landfill, the public-facing resource recovery 

area continues to provide the full provision of 

services, despite the challenges presented by 

COVID-19 throughout the year. The MRC has 

welcomed the engagement with Workpower 

Inc. as the contracted service provider for 

this area whilst providing employment 

opportunities for members of the community 

with a disability.

28
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Environmentally, considerable time and effort  

has been dedicated to minimising the odours 

associated with operating the landfill, which 

has proven challenging at times. The onsite 

landfill gas power station operated by Energy 

Developments Limited (EDL) has continued 

to expand the network of gas extraction 

infrastructure throughout the year, improving 

their ability to access the landfill gas. This 

plant works to mitigate the landfill gas odour 

and beneficially generates electricity which is 

exported to the main electrical grid.

With respect to the site as a whole, efforts to 

manage and rehabilitate vegetation have 

resulted in improvements to the bushland to 

the north of the site by planting more native 

species, aided by irrigation systems to ensure 

the longevity of these saplings through the 

dry summer months. The planting activities of 

last year in the quarry are beginning to show 

signs of taking hold as the MRC continues to 

rehabilitate areas of the site no longer required 

for operational use.
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Auditor General

Page 1 of 3

7th Floor Albert Facey House 469 Wellington Street Perth    MAIL TO: Perth BC PO Box 8489 Perth WA 6849    TEL: 08 6557 7500   

INDEPENDENT AUDITOR’S REPORT
2022

Mindarie Regional Council

To the Councillors of the Mindarie Regional Council

Opinion
I have audited the financial report of the Mindarie Regional Council (Council) which comprises:
 the Statement of Financial Position at 30 June 2022, the Statement of Comprehensive 

Income by Nature or Type, Statement of Changes in Equity and Statement of Cash Flows 
for the year then ended

 Notes comprising a summary of significant accounting policies and other explanatory 
information.

In my opinion, the financial report is:
 based on proper accounts and records

 presents fairly, in all material respects, the results of the operations of the Council for the 
year ended 30 June 2022 and its financial position at the end of that period

 in accordance with the Local Government Act 1995 (the Act) and, to the extent that they 
are not inconsistent with the Act, Australian Accounting Standards.

Basis for opinion
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under 
those standards are further described in the Auditor’s responsibilities for the audit of the financial 
report section below. 

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis 
for my opinion.

Other information
The Chief Executive Officer (CEO) is responsible for the preparation and the Council Members 
for overseeing the other information. The other information is the information in the entity’s 
annual report for the year ended 30 June 2022, but not the financial report and my auditor’s 
report. 

My opinion on the financial report does not cover the other information and, accordingly, I do not 
express any form of assurance conclusion thereon. 

In connection with my audit of the financial report, my responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial report or my knowledge obtained in the audit or otherwise appears to be 
materially misstated.

If, based on the work I have performed, I conclude that there is a material misstatement of this 
other information, I am required to report that fact. I have nothing to report in this regard. 
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Responsibilities of the Chief Executive Officer and Council Members for the 
financial report
The Chief Executive Officer of the Council is responsible for:

 preparation and fair presentation of the financial report in accordance with the requirements 
of the Act, the Regulations and Australian Accounting Standards

 managing internal control as required by the CEO to ensure the financial report is free from 
material misstatement, whether due to fraud or error. 

In preparing the financial report, the CEO is responsible for:

 assessing the Council’s ability to continue as a going concern

 disclosing, as applicable, matters related to going concern

 using the going concern basis of accounting unless the State Government has made 
decisions affecting the continued existence of the Council.

The Council Members are responsible for overseeing the Council’s financial reporting process.

Auditor’s responsibilities for the audit of the financial report
As required by the Auditor General Act 2006, my responsibility is to express an opinion on the 
financial report. The objectives of my audit are to obtain reasonable assurance about whether the 
financial report as a whole is free from material misstatement, whether due to fraud or error, and 
to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level of 
assurance but is not a guarantee that an audit conducted in accordance with Australian Auditing 
Standards will always detect a material misstatement when it exists. 

Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations or the override of internal control.

A further description of my responsibilities for the audit of the financial report is located on the 
Auditing and Assurance Standards Board website. This description forms part of my auditor’s 
report and can be found at https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf.  

My independence and quality control relating to the report on the financial report
I have complied with the independence requirements of the Auditor General Act 2006 and the 
relevant ethical requirements relating to assurance engagements. In accordance with ASQC 1 
Quality Control for Firms that Perform Audits and Reviews of Financial Reports and Other 
Financial Information, and Other Assurance Engagements, the Office of the Auditor General 
maintains a comprehensive system of quality control including documented policies and 
procedures regarding compliance with ethical requirements, professional standards and 
applicable legal and regulatory requirements.
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Matters relating to the electronic publication of the audited financial report
This auditor’s report relates to the financial report of the Mindarie Regional Council for the year 
ended 30 June 2022 included in the annual report on the Council’s website. The Council’s 
management is responsible for the integrity of the Council’s website. This audit does not provide 
assurance on the integrity of the Council’s website. The auditor’s report refers only to the 
financial report. It does not provide an opinion on any other information which may have been 
hyperlinked to/from the annual report. If users of the financial report are concerned with the 
inherent risks arising from publication on a website, they are advised to contact the Council to 
confirm the information contained in the website version. 

Caroline Spencer
Auditor General For Western Australia
Perth, Western Australia
5 December 2022
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FINANCIAL OVERVIEW FOR THE YEAR ENDED 30 JUNE 2022

The Annual Financial Report is a general purpose financial report which has been prepared in accordance 
with Australian Accounting Standards (as they apply to local governments and not-for-profit entities), 
Australian Accounting Interpretations, other authoritative pronouncements of the Australian Accounting 
Standards Board, the Local Government Act 1995 and accompanying regulations. Material Accounting  
policies which have been adopted in the preparation of the financial report are stated in the notes and  
have been consistently applied unless stated otherwise. 

Except for cash flow, the report has been prepared on the accrual basis and is based on historical costs, 
modified, where applicable, by the measurement at fair value of the selected non-current assets, financial 
assets and liabilities. 

The financial statements included in this report reflect the results and financial position of the Mindarie 
Regional Council (MRC) for the year ended 30 June 2022 and should be read in conjunction with the  
updated comparatives. 

STATEMENT OF COMPREHENSIVE INCOME 

The Statement of Comprehensive Income is prepared on an accrual basis. This process recognises income as 
it is earned and expenses as they are incurred. In addition it makes adjustments for unearned income, credit 
sales, pre-payments, accrued expenses and non-cash provisions (i.e. depreciation and leave entitlements). 
This method provides a more accurate reflection of the transactions which actually occurred during the 
accounting period, and is a better reflection of the actual business activities undertaken by the MRC.  

OPERATING REVENUE   

The MRC’s operating income of $43.3m has decreased by $12.5m (22.39%) compared with the previous year 
(2020/21 $55.8m), primarily as a result of the exit of the Resource Recovery Facility Agreement (RRFA). 

Revenue classified by Nature or Type identify the inputs by the type of revenue. These classifications are 
defined by Regulation under the Local Government Act WA.

OPERATING EXPENSES

The total operating expenditure for the year was $56.0m, a decrease of $4.5m (7.5%) over the prior year; 
significant variances in operating expenditure are mainly explained by expenses with regard to the RRF  
and the unwinding of the Service Concession Asset that also related to the RRF ($20.7m).

Actual expenses are $533k less than the adopted budget for 2021/22, mainly as a result of contracted  
fees with regard to the RRF ceasing on 31 August 2021. 

Materials and Contracts represented the second largest item of expenditure. Materials and Contracts came 
to $16.6m ($13.2m in 2020/21) or 29.70% of operating costs.

Expenses classified by Nature or Type identify the outputs by the type of expenditure. These classifications  
are defined by Regulation under the Local Government Act WA. 

OTHER COMPREHENSIVE INCOME

The statements recognise the fair value of land, buildings and all infrastructure assets. Regulation 17A 
of the Local Government (Financial Management) Regulations 1996, lays down a regulatory framework 
and mandatory timetable for revaluations. The changes in assets revaluation $20.1m are shown as Other 
comprehensive income in the Statement of comprehensive income and are not included in the calculation  
of the year’s net result.

Overall, the MRC’s Net position for the year ended 30 June 2022 was $12.7m deficit and $12.8m more than  
the adopted budget of $109k. The budget was amended at mid-year review to reflect the exit of the RRFA  
on 31 August 2021. The gate fee for Members reduced from 1 September 2021.

The total comprehensive income for the year ended 30 June 2022 was a surplus $7.5m resulting from the  
net changes in assets revaluation of $20.1m (2020/21: restated deficit $4.8m).
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NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2022



4342

NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2022
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NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2022
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NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2022
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NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2022
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NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2022
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NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2022
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NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2022
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NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2022
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NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2022
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NOTES TO AND FORMING PART OF THE FINANCIAL REPORT FOR THE YEAR ENDED 30 JUNE 2022
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